Quinsigamond Community College

Faculty Externship Application

Summer 2006

Purpose

The Faculty Externship Program is designed to provide faculty members with a unique opportunity to bridge the classroom experience with the demands of the workplace by gaining valuable hands-on experience in a related industry/business/healthcare/education setting.  

Objectives

1. To develop and expand contextualized learning approaches across the curriculum.

2. To integrate the demands of the workplace into classroom-based instruction.

3. To strengthen the integration of academic and experiential education and instructional experiences in “ all aspects of the industry”.

4. To revamp program curricula with a focus on the development of measurable objectives and outcomes related to actual needs of the workplace.

5. To increase the linkages between program faculty and their counterparts in business/industry/healthcare/education in the community.

Process

All faculty members are encouraged to apply.  Since a limited number of externships will be funded, preference will be given to faculty members in programs scheduled to undergo internal program review next academic year and/or to those who have completed the IPR. Interdisciplinary teams of faculty members are strongly encouraged to apply. 

Faculty members are encouraged to identify an appropriate site for their externship; applicants may choose more than one work site, if appropriate.  All faculty externs are required to develop an externship agreement with the host employer prior to the start of the externship.  Upon completion, externs will submit curricular or programmatic revisions and/or new course proposals for consideration.  Participants will also be required to maintain a journal of their experience and to prepare a detailed summary report of the externship.  Please note: The Faculty Externship Program is supported by the Perkins allocation grant from the Massachusetts Department of Education (DOE).

Each faculty member will receive a stipend of $2500 for participating in a 90-hour externship experience (45 hours on-site; 45 hours research/writing).  Faculty externs may not receive compensation from their employer sponsors for work completed during the externship period. Experienced faculty externs will be asked to serve as mentors for their colleagues in future semesters.

Proposal

Please prepare a brief but descriptive proposal detailing your response to the following questions.

1. Describe the goals for your externship project.

2. Define anticipated outcomes with respect to program, curriculum and/or instructional delivery.

3. Explain why you selected this particular aspect of the curriculum on which to focus?

4. State the anticipated benefits to your students.
Because Perkins funds must be used to increase the rates of student success, each year we are asked to report on the College’s strategies to increase what the DOE refers to as the four “Core Indicators”. 

Please indicate how your Externship experience could benefit your students in any or all of the following areas:

· Core Indicator One – Positive Course Completion Rates

· Core Indicator Two – Positive Attainment of an Associate Degree or Certificate 

· Core Indicator Three – Positive Placement Rates: Job, Military or Transfer

· Core Indicator Four – High % of Nontraditional by Gender Students Enrolled in our gender-imbalanced programs (ex: male nurses or female engineers) 

5. Will your Externship benefit any particular “Special Population” student group?
The DOE requires that we use Perkins funds to increase the success of our “Special Population” students. These students fall into the following categories, which are defined in the Perkins grant: 

· Students with Disabilities

· Limited English Proficient Students

· Economically Disadvantaged Students

· Single Parents

· Displaced Homemakers

· Students in Programs Nontraditional by Gender
6. Define the anticipated benefit to the host employer.

7. List the site(s) at which you plan to complete the externship.

8. Have you made an initial contact with the employer yet?

Externship Timelines

Application Due Date
(Submit to Gloria Doherty)

March 31st, 2006

Review by Academic Affairs Staff



Through April 14, 2006

Notification 






April 28, 2006

Externship Work





Through August 5, 2006

Submission of curriculum revisions/summary report

August 12, 2006

Payment Upon Submission of Above


Through August, 2006


